Application

For Employment

CACNC...

Is an equal opportunity employer and will consider all applicants without regard to race, color, age,
disability, national origin, sex, sexual orientation or martial status, religion, ancestry, gender, citizen-
ship, veterans status, and any other class which is protected under Federal, State or Local Law.

DATE:

S.S. NO.

NAME:
(LAST)
CURRENT ADDRESS:

FIRST)

(MIDDLE)

(NO.) (STREET)

TELEPHONE NO. ()

(CITY) (STATE) @P)

AREA

1. Position applied for:

Permanent or
Temporary Work?
Have you ever worked for this company? Yes

Are you seeking:

State how you were referred to CACHE.
(e.g. own accord, newspaper, etc.)

Rate of pay expected $ per

Full-time or What hours are
Part-time work? available to work?
No

Location

If yes, please specify dates of employment

2. EDUCATIONAL BACKGROUND
#OF YEARS
TYPE OF SCHOOL NAME AND ADDRESS ATTENDED GRADUATED | COURSE/MAJOR
High School Yes_ No__
College Yes_ No__
Post Graduate Yes_ No__
Other Yes  No_

Please note relevant skills acquired during service with U.S. military (if applicable).

3. RECORD OF PREVIOUS EMPLOYMENT

Describe the work you did

DATES NAME AND ADDRESS OF EMPLOYER RATE OF PAY SUPERVISOR’S REASON
NAME AND TITLE FOR LEAVING
FROM | TO START | FINISH
Describe the work you did
DATES NAME AND ADDRESS OF EMPLOYER RATE OF PAY SUPERVISOR’S REASON
NAME AND TITLE FOR LEAVING
FROM | TO START | FINISH
Describe the work you did
DATES NAME AND ADDRESS OF EMPLOYER RATE OF PAY SUPERVISOR’S REASON
NAME AND TITLE FOR LEAVING
FROM | TO START | FINISH
Describe the work you did
DATES NAME AND ADDRESS OF EMPLOYER RATE OF PAY SUPERVISOR’S REASON
NAME AND TITLE FOR LEAVING
FROM | TO START | FINISH
MAY WE CONTACT THE EMPLOYERS LISTED ABOVE? Yes No

If not, indicate which one(s) you do not wish us to contact:




4. Are you over the age of 187 Yes No
5. Are you willing to relocate? Yes No

6. Can you perform the essential duties of the job which you wish to be employed, with or without reasonable accommo-
dations? Yes No

Applicants should omit references to (1) an arrest, detention, or disposition regarding any violation of law in which no
felony convictions resulted: and (2) any convictions which have been sealed, expunged, or statutorily eradicated.

7. Have you ever been convicted of a felony?  Yes No
If yes, please provide in the space provided below (and additional pages if necessary) for each criminal conviction, the
nature of the offense, the dates of incarceration, the sentence imposed, and any information about your rehabilitation
and good conduct since the conviction.

NOTE: A conviction record will not necessarily be a bar to employment. In assessing that record, factors such as age at
time of offense, seriousness and nature of the violation, rehabilitation and the relationship of the offense to employment
will be taken into account.

For applicants in Washington State: If your convictions took place more than ten (10) years ago, you may check No. If
you have been convicted within the last ten (10) years, but the infraction is unrelated to the type of work you seek, you
may check No.

For applicants in California: Omit references to convictions under Health and Safety Code sections 11357(b) or (c),
11360(c), 11364, 11365 or 11550 related to marijuana which occurred two or more years ago and to any pre-trial or post-
trial diversion program.

8. If hired, do you have a reliable means of transportation to get to work? Yes No

TO THE APPLICANT:

| understand that, in connection with my application information about my performance on previous job(s) may be
sought. This information may be obtained through interviews or other communications with persons who may have
knowledge concerning such information.

APPLICANTS AUTHORIZATION:

| hereby authorize CACHE, to verify independently the information provided by me as part of this application.

| CERTIFY THAT THE FACTS SET FORTH IN THIS APPLICATION FOR EMPLOYMENT ARE TRUE AND COMPLETE. IF
| AM EMPLOYED, | UNDERSTAND THAT ANY FALSE STATEMENT ON THIS APPLICATION SHALL BE CONSIDERED
SUFFICIENT CAUSE FOR DISMISSAL.

It is expressly understood that persons hired by CACHE, are hired at will, and that employees may be discharged at any
time within the discretion of CACHE.

Signature of Applicant
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