
 

AMERICAN EAGLE 

OUTFITTERS 

Ame r ic an  Eag le   O ut fi t t er s, I nc . is  a n  e qual  oppo rt unit y   e mpl oye r.  Al l  appl ica nt s  a nd e m ploy e e s  are   co nside r ed  f or  e m ploy me nt ,  adv anc e me nt ,  and  c om pens at i on  base d  upon  t he ir  s ki lls  a nd  pe rfo rm anc e  w it hout 
re g ar d t o  ra ce ,  se x,  nat iona l  or ig in,  re li gi on,  se xua l  or ie nta tio n, a lie na g e  o r  c itiz e nshi p  sta tus,  ag e , di sa bil ity,  ma r ita l  sta tus,  mi lit ar y  s tatus , c ol or, c re e d,  or  e thn ic ity.    Ame r ic an  Ea gl e  i s  subj e ct  to  the   wo rk e rs ’ 
co mpe ns at io n l aws  o f  t he  s t at e   of  R hode   Is la nd. 

Pl ea se   c ompl e t e  a ll  re que st e d  inf orm a t ion.  ( Ple as e  pr int   in  ink .) 
P LE AS E  N OTE : W hen  a pp ly i ng f or  a   st ore s  hour ly   pos it io n, p lea s e c om pl ete  FR ON T  SI D E  O NLY   an d  si gn b a ck ; a l l  oth er  pos it io ns,  pl ea se  c ompl ete  bo th  FR O NT/ B ACK  of   the  a ppl ic a ti on. 

GENERAL INFORMATION 

L oc at ion /S t ore  # To day ’s Da t e 
Soc ial  Se cu ri ty  # 

N ame ( L ast Firs t Mid d le) Te le ph on e  -  Ho me Tel ep h one   - W ork 

S t ree t     A d dr ess Pos it ion  De sire d Dat e  yo u  ca n  st art   w ork 

C it y S t at e Z ip  C od e Te mp orar y Se ason al Fu ll  T ime P ar t  T ime 

Day s E ve ni ng s We ek en d s All 
Ha ve  you   ev er  w orke d  f or Am er ican   E agle   Ou t fit t e rs b e fore ? Ye s No Pl ea se  in d ica te   th e  h ou rs  you  a re  ava ilab le   to  w ork  fo r e ac h  d ay. 
I f  ye s, st at e  w h e re,  wh e n , fin al  p osit ion , a nd   rea son  f or le av in g: 

Sh ift Su n Mon Tue s W ed Th ur s Fri Sa t 
Hav e  you  e ve r  ap pl ie d  t o Am eri can   Ea gle  O u t fit t er s b e fore ? Ye s No From 
I f  yes , w h ere  a nd   w h en ? To 

Not e: Sh ou ld  y ou r av ail ab ilit y  ch an g e,  it  is  you r  res pon sib il it y  to  n ot ify  you r  man a ger.   ( An y 
ch an ge s  t o av aila bi lit y  are  s ub je ct   t o ma na ge r a p prov al  ba se d  on  b u sin es s n e ed .) 

For  t h e  pu rp ose s  of v er ify in g i nf orma ti on  on  t h is  ap pl icat i on,  hav e  you  e ve r  w orke d  or  at t e nd e d  sc hool  u sin g  a  d iffe re n t  n ame ? 

Ye s No If  ye s, p le ase  p rov id e  ad d it ion al  n ame ( s): 

ADDITIONAL EMPLOYMENT HISTORY INQUIRIES 

Y e s No Have  y ou  e ve r b e en   di sch arg ed   or a ske d  t o  res ign  f rom  an y  emp loy me nt ? If  ye s, p le ase   ex p la : i n 

CA LI FO R NI A   APP LI C ANT S   O N LY : 
Have  y ou  e ve r b e en   con vic t ed   (p le d  or  fou n d  gu il ty )  of  a  cr imin al  off en se  f or  wh ic h  you   ha ve  n ot  b e en   pa rdo ne d ? Y e s N o 
If  ye s, s ta t e  d et ai ls ( W h en / for  wh a t/ fi na l d isp osi ti on? ) : ( C ali forn ia  ap p lic an t s: You  n ee d  n ot  l ist  a ny  ma riju an a  co nv ict ion s  t ha t  are   more  t h an  t w o  yea rs  old . In   ad di ti on  you   ne e d  n ot  p rovid e  a ny  i nf ormat ion   reg ard in g 
a  ref err al  t o or  p art ic ip at ion  i n  an y  p re- t ria l or  p ost - tr ial  d ive rsion   prog ram. ): 

Not e : De pe n di ng  on   th e  n at u re  of  t h e  off en se , a  con vi ct ion  re co rd  w ill  n ot  n e ce ssari ly  ba r  ind iv id u als  from  e mp loyme n t . 

AL L AP P LI CAN T S,  EX CLU DI N G  CAL IF O RN I A:  ( Co nnec ti cu t, H a wa ii , M a ss a ch usett s  an d Wa shi ng ton  a ppl ic a nt s -   see  noti c e bel ow  bef ore  a nswe rin g ) 
S ee S ta te Add endum  bel ow  fo r  cl a ri fi c at ion . 
Have  y ou  e ver  b e en  c on vic te d  of  a  f elon y  w h ich   ha s n ot  b e en   ex p u ng ed   or s ea led   by  a  c our t ? Y e s No  Re cor d 

Yo u  may  an sw e r “N o Re cor d”  if  a  c onv ict ion   ha s b e en   sea le d  or  ex p u ng ed   or ot h e rw ise  st a tu t oril y e ra di cat e d . If  you   ch e ck  ye s, p le ase   ex p lai n  b elow . 

No tic e  to  HAWAI I  AP P LI CAN T S: Do n ot   resp on d  t o  th is  in q ui ry  u nt il  you   ha ve  b ee n  g ive n  a  con d it ion al  off er  of  em pl oyme n t. 
N oti ce  to  CO NN E CT I CUT  A PP LI CA NT S : Do  not   an sw er  q ue st ion  a b ove , se e  st at e  ad d en d u m. 
No tic e  to  M ASSA CHU SE T T S AP PL I CAN T S: An  a p pli can t   for  emp loy me nt   w it h  a  se ale d  re cord   on  fil e  w it h  t h e  com mission e r  of p rob at ion   may  an sw e r “No  Re cord '  w i th   res pe ct   t o an y  in q ui ry ” 
he re in  re la ti ve  t o p ri or a rre sts , cri min al  cou rt   ap pe ar an ce s or  c onv ict ion s.  A n  a pp li can t  f or e mp loy men t   may  an sw e r “No  Re cord ”  w it h  re sp e ct  t o  an y  in qu ir y  rela t ive  t o  pr ior  arre st s, cou rt 
ap p ea ran ce s  an d  ad ju d ica t ion s i n  all  ca se s of  d e lin q ue n cy  or  as  a  ch ild   in  n ee d  of  se rv ice s  w hi ch  d id   not   res ult   in  a  c omp lain t  t ra n sfe rre d  t o t h e  su p eri or c ou rt  of  c rimin al  p rose cu t ion . 
N oti c e to  WASH I NG TO N  AP PL IC AN T S: An sw e r “ye s”  on ly  if  t h e  fe lon y  w as w i th in   t he  l ast  t e n  ( 1 0)   ye ars, or  re lat iv e  t o t h e  fu n ct ion s  of  th e  p osit i on  for  w h ich  y ou  are   ap pl yin g  an d  h as  n ot  b ee n 
a nn u lle d , p ard on ed , e x pu n ge d , se ale d  or  st at u t orily  e rad ic at ed . 

PERMISSION TO WORK 

A re  yo u  a  U. S. c it iz en  o r le g ally  a ut h or ize d  t o wor k  in  t h e  U n it e d  St a t es ? 
Ye s No 

Ar e  you  u n d er  t h e  age   of  18 ?     Ye s N o If  u nd e r  th e  a ge  of  1 8 , p lea se  st at e  y our  ag e: ( Th e  p rima ry  re ason  f or t h is  q ue st ion  i s t o  ad d ress  an y  ch ild   lab or  law s. ) 

EMPLOYMENT HISTORY 

L ist  a ll  cu rre n t  an d  f orme r e mp loye rs,  be gin n in g  w it h  p re sen t  or  mos t  cu rre n t  e mp loye r f irst .   In cl ud e  a ny  p e riod s of  u n e mp loyme n t,  sel f  emp loy me nt , e t c. 
In f ormat ion   prov id ed   is  su bj ec t  t o v eri fic at ion . ( P lea se  p rovid e  a dd it io na l e mp loym en t  h is tor y  an d  an y  ga ps  in   emp loy me nt   in  t h e  ge n era l  comme n t  sp ac e  p rovid e d  on  t h e  b ac k  of  t hi s a pp lic at ion .) 

St a rt in g  Posi ti on St a rt in g  Sal ary C omp an y  Na me 

S t ree t C it y St at e Z ip  C od e La st  P osit ion F ina l  Sal ary 

P h on e Su p e rvi sor’s F u ll  Name Tit l e Du t ie s: 

Re ason   for  lea vin g: Dat e s  of  emp loy me nt 
May  b e  con t ac te d  n ow ? Ye s No S t art : ( Mon t h /Yea r) E nd : ( Mo nt h /Ye ar) 

C omp a ny  Na me St ar t in g P osit ion St a rt in g S al ary 

S t ree t C it y St a te Z ip  C od e L ast   Po sit ion Fin a l S ala ry 

Ph on e Su p er visor’s  Fu ll  Na me Tit le Du t ie s: 

Re ason  f or l eav in g: Dat e s of  e mp loye n t 
May  b e  con t ac t ed   now ? Ye s No S t art : ( Mon t h /Ye ar) En d : ( Mon t h /Yea r) 

It e m  # 1 - 0 32 Re vis ed  6 /0 5 
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PROFESSIONAL REFERENCES 

P r of es s io nal  Refe r en ces   can  inc lud e c ur r en t  o r  fo r m er   Sup er v is or s , C o un se lo r s , Te ache r s , Pr o fe ss o r s , an d/ or   Co ach es . 
Prof ess ion al  Re fe ren ce   (N ot  re lat e d  t o  you ) P rofe ssion a l R ef ere n ce  ( Not   rel at ed   t o you ) 
N ame ( La st F irst Mi dd le ) N ame ( La st F irst Mid d le ) 

St re et C it y S t at e Z ip   Cod e St re et C it y S t at e Z ip  C od e 

Ph on e J ob  T it le Ph on e Job   Tit le 

How  ac q ua in te d  a n d  for  h ow  lon g? H ow   ac qu a in te d  a nd   for  h ow  lon g? 

EDUCATION AND TRAINING 

N ame  of  S ch ool A dd re ss C it y S ta t e Z ip #  of  ye ar s c omp le te d Dip loma  or  De gre e Typ e Ty pe   of C ou rse / Majo r Typ e  of  S ch ool 
Hi gh  S ch ool Ye s No 
C ol leg e Ye s No 
P ost  Gr ad Ye s No 
Ad d it ion al Ye s No 
Tr ain in g 

P lea se  lis t  an y  sk ills  t ha t  you   ha ve  t h at  a re  re lat e d  t o t h e  p osit ion   you  a re  ap p lyin g  for. 

CAREER OBJECTIVES 
Wh y  are   you  in t e rest e d  in   wo rki ng  fo r Am eri can   Ea gle  O u t fit t er s a nd   w ha t  are   you r c are e r ob je ct iv es? 

APPLICANTS GENERAL COMMENTS 
Ap p lic an t  on ly : P lea se  u se  t h is  sec t ion  t o d e fin e  g ap s i n  em pl oyme n t  or  ad d it ion al  em pl oy me n t  h ist ory  in for mat ion . 

IMPORTANT-READ CAREFULLY BEFORE SIGNING 

I  u nd e rst an d  t h at   an y  fal se  an d /or  in com pl et e  st a te me n ts  on  t h e  ap p lic at ion  a n d/ or  in  an y  in t er vie w  w i ll  be  g rou nd s  for A me ric an  E ag le  O ut f it t ers,  In c.,  not   t o e mp loy  me , or  if  I  am  e mp loye d,  to  t er min at e  my  e mp loym en t , n o ma t te r 
w h en   th e  f alsi fic at ion  or  in com pl et e  st a te me n t  is  d iscov ere d . 

I  au t h orize  a n  in ve st iga t ion  t o  be  c on du c te d  c on ce rn in g a ll  in forma t ion  I  h ave  p rov id ed  i n  t h is a pp li cat ion   an d  a ll ot h e r i nf ormat io n  w h ich   A me rica n  E ag le  Ou t fi tt e rs, I n c. d e em s t o  be  r ele va nt   t o my  q u alif ica t ion s f or e mp loym en t . I 
fu rt h e r a ut h oriz e  my  p rese n t  e mp loye r, d uri ng  t h e  ap p lic at ion  p roc ess  an d  a t  an y  t ime  d u rin g  my  su b seq u en t   emp loy me nt , my  f orme r e mp loy ers,  an d  an y  law   en f orce me nt   orga ni zat ion   or e d uc at ion al  in st it u t ion  t o  prov id e  all 
in for mat ion   th at   is  req u es te d  i n  con n ec t ion  w it h  s uc h  in ve st iga ti on.   I  u n de rst an d   th a t  t he   inv est i gat ion   may  in clu d e  a  re qu e st  f or a n  in ve st iga t ive  re p ort  f rom  a c on su mer  re po rt in g a ge n cy  an d  t h at   if  su ch  a  re p ort  is  re q ue st e d,   I  h ave 
t h e  rig ht   to  ma ke  a  w rit t e n  re qu e st  w it h in   a r eas ona bl e  p eri od  of  t ime  f or a  c omp le te   an d  ac cu rat e  d is closu re  of  t h e  n at u re  an d  sc op e  of  t he  i nv est ig at ion  re q u est e d . 

I  u nd e rst an d , w h ere   pe rmi ssib le  u n de r  ap p lica b le  st at e  a nd   loca l l aw, I  m ay  b e  su bje c t  t o a  p re -e mp loy men t  d ru g  t e st  af t er  re ce ivi ng  a  con d it ion al  of fer  of  e mp loym en t  a nd   mu st  re ce ive  a  n e gat iv e  re sul t  b ef ore  b ei ng  p e rmit t e d  t o 
com me nc e  w ork  w it h  Am er ican   E agle   Ou t fit t e rs, In c . I  agr ee  t o  t ake  a n y l aw fu l  ex am ina t ion  or  t es t  re qu ire d  b y A me ric an  E ag le  O ut f it t ers,  In c.  as  a c on di ti on  of  b ein g  h ire d , or i f  I a m  hi red , a s a  co nd it ion   of  con t inu e d  e mp loym en t . I 
fu rt h e r a gre e  t ha t  my  re fu sal  t o  ta ke  su c h  law f ul  e x amin at ion   or t e st  w i ll  be  g rou nd s  for A me ric an  E ag le  O ut f it te rs, I n c. n ot  t o  e mp loy  me , or i f  I  am  em ploy ed , t o  t erm in at e  my  em pl oyme n t.  I  rele as e A me rica n  E ag le  Ou t fi tt e rs, I n c. 
an d  a ll  ot he rs  for  an y  lia bi lit y  for  an y  da mag e  t ha t  ma y r esu lt   from  an y  law fu l  e xa min at ion s  or t e st s. 

I  un d er st an d  t h at  t h is  ap pl ica ti on  w ill  b e  ke p t  a ct ive   for  a p e riod   of 9 0   day s. 

F or a pp li can t s  in  t h e STAT E  O F  MA RY LAN D on ly, u n de r  Mar yla nd   law   an  e mp loye r  may  n ot  re q ui re  or  de ma nd   an y  ap pli can t   for  em pl oy me nt   or  prosp e ct iv e  em pl oyme n t  or  an y  emp loy ee  t o  su bm it  t o  or t a ke  p oly grap h , lie 
d et e ct or  or  simil ar  t est   or e x ami na ti on  as  a  con d it ion  of  e mp loym en t  or  c ont in u e d  em pl oyme n t . An y  e mp loye r w h o  viola t es  t hi s l aw  sh al l b e  su b je ct  t o  cri min al  p en al ti es  an d  c ivi l l iab ilit y.   For  ap p lic an t s i n  t he STAT E  O F 
M AS SACH US ET T S on ly, it  i s u n law fu l  in  M assa ch u set t s  to  re q ui re  or a d min ist e r a  li e  d et e ct or  te st   as  a c on di t ion  of  e mp loyme n t  or  con t in ue d  e mp loy men t .  A n  e mp loye r  wh o  viol at es  t h is  law  sh a ll  be  s ub je ct   to  cr imin al 
p en a lt ies  an d  c ivi l l iab ili ty.   F or a pp li can t s  in  t h e STAT E  O F  CO NN EC T IC UT onl y, I  agre e  t o  be   sch ed u le d  f or le ss  t ha n  ( 4 )  h our s of  w ork  on   an y  giv en  d a te   at  Am eri can   Ea gle  O u t fit t er s, In c . prov id e d  t he   min imu m  d aily  p ay 
in  e ve ry  in st an c e  sh all  b e  at  l ea st  t w ice  t h e  ap p lic ab le  mi ni mum  h ou rly  rat e . 

I  e xp re ssly  u n de rst a nd   an d  ag ree   th a t,  if  em ploy ed , my  e mp loym en t , h avi ng  n o  spe ci fie d  t e rm, is  b ase d  u p on  mu t u al  con se nt   an d  ma y b e  t e rmin a te d  a t  w ill , w it h  or  w it h out   cau se , b y  e it he r  pa rt y  ( th e  e mp loye r  or m e)   w it hou t   pri or 
n ot ice  t o  t he   oth e r,  un le ss  ot he rw ise   proh ib it e d  b y  law . 

I  un d e rst an d  t h at   no  re pre se n ta t ion , w he t h er  ora l or  w rit t e n,  by  an y  re p rese n t at ive  or  a ge nt   of A mer ica n  E agl e  Ou t fit t e rs, I nc . at   an y  ti me , ca n  con st it u t e  an  i mp lie d  or  ex p re ssed   con t rac t  of  e mp loyme n t . I  f ur th e r  un d er st an d  n o 
re pre se n ta t ive  or  ag en t  of  Am eri can   Ea gle   Ou t fit t e rs, In c . h as  th e  a ut h orit y    t o e nt e r  in to  an   agre e me nt   for  emp loy me nt   for  an y  sp ec ifi ed  p e riod   of  ti me  or  t o ma ke  a ny  c ha n ge  in   any  p oli cy, p roce d u re,  be n ef it  or  ot h er  t er ms o r 
con d it ion  of  e mp loy men t   oth e r t h an   in  a  d ocu me n t  sig ne d  b y  t h e  Dire ct or  of  Hum an  R esou rc es  or  hi s/  h er  au t h orize d  re p rese n t at ive . 

I  ce rt ify, u n d er  p en a lt y o f p e rju ry, t h at   all  of  t h e  ab ove  in f ormat ion   is  tr ue  a n d  com pl et e , an d  I  u n d erst a nd   t ha t  an y  fa lsif icat i on  or  omissi on  of  in forma t ion  ma y r esu lt   in  d e nia l  of  emp loy me nt   or, i f  hi red , ma y  resu lt   in  t e rmin at ion 
reg ard le ss  of t h e  t ime   lap se  b e fore  d isc ove ry. 

Signature Date 
M Y  SI G NAT UR E  I S  E VI D E NC E T H AT  I  H AV E  RE A D  AND  A G REE  WI TH  T H E A BOVE   S TATE M ENT S. 
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